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Ya'll have a hard job...
Thank You!




Name a few weeds

that you deal with?










Science — Keeping it Real.
(balanced approach of realism mixed with skepticism)

BIG PICTURE




Our spirits need the experiences
that the national parks offer.
They help us fully understand
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Challenge & Opportunity

 The national parks may belong to all Americans, but it’s no
secret that the people who work in and visit them are
overwhelmingly white and mostly older.

Non-white, less privileged, and underrepresented
populations are less familiar with the National Park System
and also less able to access it.

Whether we look at it as a social justice issue or an
environmental issue, how can we protect public lands in the
future if the next generation of racially diverse American
people are not included?










Blame Game

Myth:
“People of color don’t care about the

environment”

Myth:
The environment is a ‘white thing””

Fact:

People of color support environmental
issues at higher rates than whites.
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Park service tries to be ‘more relevant’ to the public

[Parks, from Page A22]

ders, polson oak, g, driv-
Ing on lee and inanow and all the
other disclalmers we prwide,

nology to draw teenagers in. Offi-
cinls at Banta Monica Mountains
National Recreation Area are ex-
perimenting with a Pockel
Ranger game that simulates ac-
tivities available in the park. The

highest fovorable mtings of all
federal employees, In  public

teer efforts, The Sierra Club and
other groups continue to organ-
kze park cleanup days, and senior
citizens and retirees in lage
numbers donate their time as

campground hosts or visitor cen-
ter doeents.
According to the park service,
volunteers donated more Lhan
Ema.lliun hwn to l‘.he pm lmt.

But despite that goodwill, the
tally of visitors paints a worrl-
some picture. Although a few
parks are crowded In summer
months, many others are empty
year-round. The park serviee's
forecast for next year predicts
another drop across the bourd.

Bome members of Congress
hewe offered solutions they say
would put parks more in step
wilth what Americans want, in-

puli'unluiu have called for open-
ing more parks Lo motorized re-
creation.

James Gramann, a soclal sei-
entist at Texas AdM University
and visiting chief social sclentist
for the park service, cautioned,
“We can't be driven simply by

changes In public tastes, because
we also have responsibllities to
resources that we are mandated
to protect.”

cnma mmnd Il'nl- Ifl' Dﬂl‘k
n'craatlunal tha-hhm mtbnal
parks would roar with the sound
terrain vehicles, and eellphone
towers would rise among red-
woods and touch-screen com-

trivances In, it replaces n
and what sets the parks ag
their authenticity,” =said
Tweed, former chiel res
ranger at Seguola and
anvon National Parks.
“The next generatior
challenge the national |
They might ask, “Why down
parks when we can sin
them? In a rush o make
relevant, we will end up de
ing what makes them unig

Julie.cartsilatimes.com







SAMO Youth
Program Purpose

Recruit, introduce, and provide work experience to racially diverse students
interested in the environment, but are not aware of NPS as a career choice.




Program Goals

Introduce youth to NPS careers through
meaningful work.

Offer well-paying jobs as part of a
team.

Understanding of our natural and
cultural heritage.

MENTORSHIP

Career development with NPS and
other organizations (fortifying the
pipeline)

Engage youth in environmental
stewardship and promote constituency.




Students are integrated into all park
operations.

RESTORATION




Inclusive

Inspire youth toward efforts broader than themselves.

Youth influence siblings, peers and their community by
becoming role models, stewards, and mentors.

Helps promote constituency.




Transformational

Profound transformations
Increase in strength
Confidence boost
Specialized training

Practice life skills:
Problem solving
Peer interaction
Communication
Teamwork
Safety

























Use partners to create a
pathway to employment.

Home Grow - Recruit locally
to reflect local communities.

Develop a workforce that is
diverse & retain employees
so that we respond to the
needs of the American
people.




RECOMMENDATIONS FOR PARK ENGAGEMENT:
SIX KEY FACTORS

Hire staff who represent local &
diverse population, speak the
languages of the target communities

Build relationships with schools &
community programs

Engage community representatives to
co-design programs that address
community needs, instead of park
needs

(4) Supportive, welcoming culture

(5) Bridge the geographical gap

(6) Actively recruit program participants













